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Abstract:

Objective: It aimed to reveal strategies for confronting the
pressures of the work environment among secondary school
principals in North Sinai in light of the experiences of some
countries

Procedures: In collecting data, the study relied on a
questionnaire that was applied to the study sample, which
consisted of (164) school principals in the North Sinai
Directorate of Education.

Results: High level of work stress for individuals in the sample,
as the nature of the work came in first place as a source and
cause of stress, and the interest of senior management in the
organizations under study is weak in the moral aspect of the
work environment, and the differences among individuals in the
sample depending on their personalities and abilities in
responding and adapting to the pressures resulting from the
nature of the work. Conflict and ambiguity of role and
workload.

Suggestions: Encouraging researchers to conduct more studies
and field research to identify more sources of work stress and
discuss them in detail in other public and private sector
institutions and to find strategies that raise the level of their
performance, which contributes to achieving the institution’s
goals.

Keywords:

Coping With Work Environment Pressures - Secondary School
Principals - North Sinai
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